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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements
of Certain Officers.

Chief Financial Officer

On December 15, 2016, Weatherford International plc (the “Company”) announced that it appointed Mr. Christoph Bausch as Executive Vice President
and Chief Financial Officer of the Company on December 13, 2016. Mr. Bausch, age 52, joined the Company in May of 2016 as the Controller – Product
Lines. Prior to joining the Company, and since May of 2011, he served as the executive vice president and chief financial officer of Archer Limited, an
oilfield services company publicly traded in Norway on the Oslo Stock Exchange. Mr. Bausch has a degree (Diplom Kaufmann) from the University of
Mannheim, Germany. Before he joined Archer Limited, Mr. Bausch served as a Global Finance Director of Transocean and prior to that, he had a 20-year
international career with Schlumberger, where he held a variety of senior financial positions in the United States, United Arab Emirates, France, Mexico,
Venezuela and Germany across a number of business segments covering operations, engineering, manufacturing and supply chain.

Mr. Bausch will receive an annual base salary of $625,000. In addition to base salary, Mr. Bausch is eligible to participate in the Company’s Executive
Non-Equity Incentive Compensation Plan (the “EICP”), starting in fiscal year 2017. The EICP is described in the Company’s annual proxy statement filed
with the Securities and Exchange Commission (the “SEC”) on April 26, 2016 (the “Proxy Statement”).

In connection with his promotion, the Company will enter into a Change in Control Agreement with Mr. Bausch (the “CIC Agreement”). The CIC
Agreement has a term of two years, subject to automatic renewal for successive two-year periods if a change of control has not occurred, unless the Company
provides notice of its intent not to renew the CIC Agreement. Under the terms of the CIC Agreement, if, during the term of the CIC Agreement, Mr. Bausch’s
employment is terminated by the Company or its successor within six months preceding or at any time following a change of control of the Company, other
than for “cause,” or by Mr. Bausch for “good reason,” as those terms are defined in the agreement, he is entitled to receive:

• a lump sum cash payment equal to three times the sum of the highest base salary received in the preceding three years and the annual incentive
cash compensation averaged over the preceding three years;

• any accrued salary, annual target incentive cash compensation for the year of termination and vacation pay, pro-rated to the date of termination;

• continuation for three years of all dental and health benefits, provided he remains responsible for his monthly employee contribution; and

• reasonable outplacement services upon request for a period of up to six months beginning with the first full month after termination.

Upon a change of control, Mr. Bausch’s equity awards will vest and any applicable forfeiture restrictions will lapse. The foregoing is a summary of the
material terms of the CIC Agreement and is qualified in its entirety by reference to the form of CIC Agreement. A copy of the form of CIC Agreement is
incorporated by reference as Exhibit 10.1 to this Current Report on Form 8-K, and the terms of the CIC Agreement are incorporated herein by reference.

In addition, the Company and one of its primary subsidiaries will enter into customary officer indemnification agreements (deeds of indemnity) with Mr.
Bausch. The form of the deeds of indemnity are filed as Exhibits 10.2 and 10.3, respectively, to this Current Report on Form 8-K and are incorporated herein
by reference.

There are no family relationships between Mr. Bausch and any director, executive officer or person nominated or chosen by the Company to become a
director or executive officer. Additionally, there have been no transactions involving Mr. Bausch that would require disclosure under Item 404(a) of
Regulation S-K.



President-Regional Operations

Effective December 13, 2016, Antony J. Branch, President – Regional Operations is leaving the Company to pursue other interests.  In connection with
his departure, Mr. Branch is entitled to the benefits and compensation set forth in his employment agreement and equity award agreements, forms of which
are on file with the SEC and described in the Proxy Statement.

Also effective December 13, 2016, Mr. Frederico Justus has been promoted to the position of President – Region Operations. Mr. Justus joined the
Company in 2010 and most recently was Vice President of Middle East and Africa for the Company since May of 2015.

Chief Executive Officer

Effective December 13, 2016, the Compensation Committee of the Company’s board of directors approved supplemental payment of $400,000 per
quarter, prorated, for Mr. Krishna Shivram, interim Chief Executive Officer, commencing November 9, 2016 and for as long as he is interim chief executive
officer of the Company. Mr. Shivram is also eligible for an additional performance bonus of up to $1.5 million, based on the successful achievement of certain
measurable (non-discretionary) objectives during his service as interim chief executive officer. Except as noted in this Current Report on Form 8-K, the
compensation arrangements for Mr. Shivram as disclosed in the Proxy Statement remain in effect.

Item 7.01 Regulation FD Disclosure.

On December 15, 2016, the Company issued a press release describing certain of the matters in Item 5.02 of this Current Report on Form 8-K. A copy of
the press release is furnished as Exhibit 99.1 to this report and incorporated by reference herein.

Item 9.01 Financial Statements and Exhibits.

(d)     Exhibits

The exhibit listed below as Exhibit 99.1 is furnished pursuant to Item 9.01 of this Form 8-K and shall not be deemed “filed” for purposes of
Section 18 of the Securities Exchange Act of 1934, as amended, nor shall it be incorporated by reference into any filing under the Securities Act of 1933, as
amended.
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10.2
 

Form of Deed of Indemnity of Weatherford International plc, incorporated by reference to Exhibit 10.11 of the
Company's Current Report on Form 8-K12B filed June 17, 2014

   

10.3
 

Form of Deed of Indemnity of Weatherford International Ltd. (Bermuda), incorporated by reference to Exhibit 10.12 of the Company's Current
Report on Form 8-K12B filed June 17, 2014

   

99.1   News release dated December 15, 2016



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

 Weatherford International plc
Date: December 15, 2016  

  

  

 /s/ Christina M. Ibrahim

 Christina M. Ibrahim

Executive Vice President, General Counsel and
Corporate Secretary
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Exhibit 10.1

CHANGE IN CONTROL AGREEMENT

This Change in Control Agreement (this “Agreement”) is entered into as of ____________, 20[ ● ] (the “Effective Date”) by and
between Weatherford International plc, an Irish public limited company (the “Company”), and the individual signing as “Executive” on the
signature page hereto (the “Executive”).

RECITALS

A.    The Board of Directors of the Company has determined that it is in the best interests of the Company and its shareholders to
induce the [continued] employment of the Executive for the long-term benefit of the Company.

B.    The Board recognizes that, as is the case with many publicly held corporations, the possibility of a Change in Control (as defined
below) exists and that such possibility, and the uncertainty and questions which it may raise among management, may result in the departure or
distraction of management personnel to the detriment of the Company and its shareholders.

C.    The Board has determined that appropriate steps should be taken to reinforce and encourage the continued attention and dedication
of members of the Company’s management, including the Executive, to their assigned duties without distraction in the face of potentially
disruptive circumstances arising from the possibility of a Change in Control.

NOW, THEREFORE, in consideration of the foregoing and for other good and valuable consideration, the parties hereto do hereby
agree that:

1. Certain Definitions.

(a) “AAA” shall have the meaning set forth in Section 12.

(b) “Accrued Obligations” shall mean the sum of (i) the Executive’s Base Salary through the Employment Termination Date for
periods through but not following his Separation From Service and (ii) any accrued vacation pay earned by the Executive, in each case, to the
extent not theretofore paid.

(c) “Affiliate” shall have the meaning set forth in Rule 12b-2 of the Exchange Act.

(d) “Annual Bonus” shall mean the Executive’s annual bonus under the then-current non-equity incentive compensation plan of
the Company and any of its Affiliates.

(e) “Applicable Multiple” shall mean [●].

(f) “Base Salary” shall mean the annual base salary paid by the Company or any of its Affiliates to the Executive, including any
portion thereof that such Executive could have received in cash in lieu of any elective deferrals, but excluding amounts received under any non-
equity incentive or other bonus plan.

(g) “Beneficial Owner” shall have the meaning set forth in Rule 13d-3 of the Exchange Act.
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(h) “Benefit Obligation” shall mean all benefits to which the Executive (or his designated beneficiary or legal representative, as
applicable) is entitled or vested (or becomes entitled or vested as a result of termination) under the terms of all Benefit Plans in which the
Executive is a participant as of the Termination of Employment and to the extent not theretofore paid or provided.

(i) “Benefit Plans” shall mean all employee benefit and compensation plans, agreements, arrangements, programs, policies,
practices, contracts or agreement of the Company and its Affiliates.

(j) “Board” shall mean the Board of Directors of the Company.

(k) “Cause” shall mean

(i) the willful and continued failure of the Executive to substantially perform the Executive’s duties with the Company
(other than any such failure resulting from incapacity due to physical or mental illness or anticipated failure after the issuance of a Notice of
Termination for Good Reason by the Executive pursuant to Section 6(a)), after a written demand for substantial performance is delivered to the
Executive by the Board that specifically identifies the manner in which the Executive has not substantially performed the Executive’s duties
and that the Executive failed to take the corrective action(s) identified by the Company after being given a reasonable period of time to do so;
or

(ii) the Executive willfully engaging in illegal conduct or gross misconduct that is demonstrably injurious to the
Company.

No act, or failure to act, on the part of the Executive shall be considered “willful” unless it is done, or omitted to be done, by the
Executive in bad faith or without reasonable belief that the Executive’s action or omission was in the best interests of the Company. Any act, or
failure to act, based upon authority given pursuant to a resolution duly adopted by the Board or upon the instructions of the Chief Executive
Officer or based upon the duly informed advice of outside or inside counsel for the Company shall be conclusively presumed to be done, or
omitted to be done, by the Executive in good faith and in the best interests of the Company. The cessation of employment of the Executive shall
not be deemed to be for Cause unless and until there shall have been delivered to the Executive a copy of a resolution duly adopted by the
affirmative vote of not less than 3/4ths of the entire membership of the Board at a meeting of the Board called and held for such purpose (after
reasonable notice is provided to the Executive, and the Executive is given an opportunity, together with counsel, to be heard before the Board),
finding that, in the good faith opinion of the Board, the Executive is guilty of the conduct described in paragraph (i) or (ii) above, and
specifying the particulars thereof in detail.

(l)    “Change in Control” shall be deemed to have occurred if any event set forth in any one of the following paragraphs shall have
occurred:

(i) any Person is or becomes the Beneficial Owner, directly or indirectly, of 30% or more of either (A) the then
outstanding ordinary shares of the Company (the “Outstanding Ordinary Shares”) or (B) the combined voting power of the then outstanding
voting securities of the Company entitled to vote generally in the election of directors (the “Outstanding Voting Securities”), excluding any
Person who becomes such a Beneficial Owner in connection with a transaction that complies with clauses (A), (B) and (C) of paragraph (iii)
below;

(ii) individuals, who, as of the Effective Date, constitute the Board (the “Incumbent Board”) cease for any reason to
constitute at least a majority of the Board; provided, however, that any individual becoming a director subsequent to the Effective Date whose
election, or nomination for election by the Company’s shareholders, was approved by a vote of at least 2/3rds of the Incumbent
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Board shall be considered as though such individual was a member of the Incumbent Board, but excluding, for this purpose, any such
individual whose initial assumption of office occurs as a result of an actual or threatened election contest with respect to the election or removal
of directors or any other actual or threatened solicitation of proxies or consents by or on behalf of a Person other than the Board;

(iii) the consummation of an acquisition, reorganization, reincorporation, redomestication, merger, amalgamation,
consolidation, plan or scheme of arrangement, exchange offer, business combination or similar transaction of the Company or any of its
Subsidiaries or the sale, transfer or other disposition of all or substantially all of the Company’s Assets (any of which, a “Corporate
Transaction”), unless, following such Corporate Transaction or series of related Corporate Transactions, as the case may be, (A) all of the
individuals and Entities who were the Beneficial Owners, respectively, of the Outstanding Ordinary Shares and Outstanding Voting Securities
immediately prior to such Corporate Transaction own or beneficially own, directly or indirectly, more than 50% of, respectively, the
Outstanding Company Shares and the combined voting power of the Outstanding Voting Securities entitled to vote generally in the election of
directors (or other governing body), as the case may be, of the Entity resulting from such Corporate Transaction (including, without limitation,
an Entity (including any new parent Entity) which as a result of such transaction owns the Company or all or substantially all of the Company’s
Assets either directly or through one or more Subsidiaries or Entities) in substantially the same proportions as their ownership, immediately
prior to such Corporate Transaction, of the Outstanding Ordinary Shares and the Outstanding Voting Securities, as the case may be, (B) no
Person (excluding any Entity resulting from such Corporate Transaction or any employee benefit plan (or related trust) of the Company or such
Entity resulting from such Corporate Transaction) beneficially owns, directly or indirectly, 30% or more of, respectively, the then outstanding
common shares of the Entity resulting from such Corporate Transaction or the combined voting power of the then outstanding voting securities
of such Entity except to the extent that such ownership existed prior to the Corporate Transaction and (C) at least a majority of the members of
the board of directors (or other governing body) of the Entity resulting from such Corporate Transaction were members of the Incumbent Board
at the time of the approval of such Corporate Transaction; or

(iv) approval or adoption by the shareholders of the Company of a plan or proposal which could result directly or
indirectly in the liquidation, transfer, sale or other disposal of all or substantially all of the Company’s Assets or the dissolution of the
Company, excluding any transaction that complies with clauses (A), (B) and (C) of paragraph (iii) above.

(m)    “Code” shall mean the Internal Revenue Code of 1986, as amended.

(n)    “Company” shall have the meaning set forth in the preamble, and shall include (i) any successor to Weatherford International plc
(or any successor to it), including but not limited to any Entity into which Weatherford International plc is merged, consolidated or
amalgamated, or any Entity otherwise resulting from a Corporate Transaction and (ii) except in determining under Section 1(l) of this
Agreement whether a Change in Control has occurred, any Affiliate of the Company, as applicable, to the extent the Executive is employed by
or seconded to any such Affiliate or any Entity to which the Company may assign this Agreement in accordance with Section 13(c).

(o)    “Company’s Assets” shall mean the assets (of any kind) owned by the Company, including, without limitation, the securities of
the Company’s Subsidiaries and any of the assets owned by the Company’s Subsidiaries.

(p)    “Confidential Information” shall have the meaning set forth in Section 11(a).

(q)    “Disability” shall mean the Executive’s incapacity due to physical or mental illness that has caused the Executive to be absent
from full-time performance of his duties with the Company for a period of six consecutive months in accordance with the Company’s medical
leave policies.
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(r)    “Employment Termination Date” shall mean the date on which the Executive incurs a Termination of Employment.

(s)    “Entity” shall mean any corporation, partnership, association, joint-stock company, limited liability company, trust,
unincorporated organization or other business entity.

(t)    “ERISA” means the Employee Retirement Income Security Act of 1974, as amended, or any successor act.

(u)    “Exchange Act” shall mean the U.S. Securities Exchange Act of 1934, as amended from time to time.

(v)    “Excise Tax” shall mean, collectively, the excise tax imposed by Section 4999 of the Code, together with any interest thereon, any
penalties, additions to tax, or additional amounts with respect to such excise tax, and any interest in respect of such penalties, additions to tax or
additional amounts.

(w)    “Expiration Date” shall have the meaning set forth in Section 2(a).

(x)    “Good Reason” shall mean the occurrence of any of the following without the express written consent of the Executive:
(i)    the assignment of the Executive to duties materially inconsistent with the Executive’s authorities, duties, responsibilities,

and status (including, without limitation, offices, titles and reporting requirements) as an employee of the Company or any of its Affiliates
(including, without limitation, any material adverse change in duties or status as a result of the securities of the Company ceasing to be publicly
traded or of the Company becoming a subsidiary of another entity, or any material adverse change in the Executive’s reporting relationship), or
a reduction or alteration in the nature or status of the Executive’s authorities, duties or responsibilities from the greatest of those in effect (A) on
the Effective Date; (B) during the fiscal year immediately preceding the year of the Change in Control; and (C) on the date immediately
preceding the Change in Control;

(ii)    a material reduction in the Executive’s compensation or benefits, inclusive of bonuses and equity awards, from the
greatest levels in place (A) on the Effective Date; (B) during the fiscal year immediately preceding the year of the Change in Control; and (C)
on the date immediately preceding the Change in Control, except if such reduction is part of a cost reduction initiative that applies to and
affects all executive officers of the Company or any Person that controls the Company equally and proportionately; or

(iii)    any failure by the Company to comply with and satisfy Sections 13(b) or (c) (regarding assumption of this Agreement by
a successor or assign).

provided, however, that no such event described in (i) through (iii) above shall constitute “Good Reason” if the Company cures such event
within 30 days following the Company’s receipt of a Notice of Termination asserting that such event constitutes Good Reason.

(y)    “Independent Tax Advisor” shall mean a lawyer with a nationally recognized law firm, a certified public accountant with a
nationally recognized accounting firm, or a compensation consultant with a nationally recognized actuarial and benefits consulting firm, in each
case with expertise in the area of executive compensation tax law, who shall be selected by the Company and shall be acceptable to the
Executive (the Executive’s acceptance not to be unreasonably withheld), and all of whose fees and disbursements shall be paid by the
Company.
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(z)    “IRS” shall mean the U.S. Internal Revenue Service.

(aa)    “Notice of Termination” shall have the meaning set forth in Section 6(a).

(bb)    “Payments” shall have the meaning set forth in Section 9(a).

(cc)    “Payment Delay” shall have the meaning set forth in Section 8(b)(iv).

(dd)    “Person” shall have the meaning given in Section 3(a)(9) of the Exchange Act, as modified and used in Sections 13(d) thereof,
except that such term shall not include (i) the Company or any of its Affiliates, (ii) a trustee or other fiduciary holding securities under a Benefit
Plan of the Company or any of its Affiliates, (iii) an underwriter temporarily holding securities pursuant to an offering by the Company of such
securities, or (iv) an Entity owned, directly or indirectly, by the shareholders of the Company in the same proportions as their ownership of the
ordinary shares of the Company.

(ee)    “Q/A-24(c) Payments” shall have the meaning set forth in Section 9(c).

(ff)     “Reduced Amount” shall have the meaning set forth in Section 9(a).

(gg)    “Renewal Date” shall have the meaning set forth in Section 2(b).

(hh)    “Section 409A” means Section 409A of the Code and the final Department of Treasury regulations issued thereunder.

(ii)    “Section 409A Amounts” means those amounts that are deferred compensation subject to Section 409A.

(jj)    “Section 457A” means Section 457A of the Code and the final Department of Treasury regulations issued thereunder.

(kk)    “Separation From Service” shall have the meaning ascribed to such term in Section 409A.

(ll)    “Specified Employee” shall have the meaning ascribed to such term in Section 409A.

(mm)    “Subsidiary” shall mean any majority-owned subsidiary of the Company or any majority-owned subsidiary thereof.

(nn)    “Term” shall have the meaning set forth in Section 2(a).

(oo)    “Termination of Employment” means the termination of the Executive’s employment relationship with the Company (i) by the
Company without Cause or by the Executive for Good Reason, in either case, at any time following a Change in Control, (ii) by the Company
without Cause within six months prior to a Change in Control, if such termination is at the request, direction or suggestion, directly or
indirectly, of a Person who enters into an agreement with the Company that constitutes a Change in Control or (iii) by the Executive for Good
Reason within six months
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prior to a Change in Control, and the circumstance or event which constitutes Good Reason occurs at the request, direction or suggestion,
directly or indirectly, of such Person described in paragraph (ii) hereof. “Termination of Employment” does not include (A) a termination of
employment due to the Executive’s death or Disability, or (B) a termination of employment by the Executive without Good Reason.

(pp)    “Vesting Date” means the later of (i) the Executive’s Separation From Service as a result of the Executive’s Termination of
Employment following a Change in Control or (ii) a Change in Control (expressly for purposes of (ii) and (iii) in the definition of “Termination
of Employment”). For the avoidance of doubt, no amounts or benefits shall be payable hereunder with respect to a Termination of Employment
under (ii) and (iii) of such definition unless and until a Change in Control has occurred.

2. Term of Agreement.

(a) The “Term” of this Agreement shall commence on the Effective Date and end on (i) the last day of the two-year period
beginning on the Effective Date if no Change in Control shall have occurred during that two-year period (such last day being the “Expiration
Date”); or (ii) if a Change in Control shall have occurred during (A) the two-year period beginning on the Effective Date or (B) any period for
which the Term of this Agreement shall have been automatically extended pursuant to Section 2(b), the last day of the two-year period
beginning on the date on which the Change in Control occurred.

(b) After the expiration of the time period described in Section 2(a)(i), and in the absence of a Change in Control (as described
in Section 2(a)(ii)), the Term of this Agreement shall be automatically extended for successive two-year periods beginning on the day
immediately following the Expiration Date (the beginning date of each successive two-year period being a “Renewal Date”), unless, not later
than 12 months prior to the Expiration Date or applicable Renewal Date, the Company shall give notice to the Executive that the Term of this
Agreement will not be extended.
 
3. Compensation Other Than Severance Payments.

(a) Equity Based Compensation. On a Vesting Date, all unvested awards, including, without limitation, any restricted shares,
restricted share units, share appreciation rights, performance units, dividend equivalent rights, options, bonus shares or other equity or equity-
based awards, if any, granted to the Executive under the Company’s incentive plans, shall become immediately fully vested and where
applicable, exercisable, all restrictions and conditions thereon shall be deemed satisfied in full, and all limitations shall be deemed expired
unless otherwise provided (or not permitted) under the applicable award documents.

(b) Compensation and Benefits During Incapacity. Following a Change in Control and during the Term of this Agreement, for
any period during which the Executive fails to perform the Executive’s full-time duties with the Company as a result of incapacity due to
physical or mental illness, but has not had a Separation From Service, the Company shall pay to the Executive, at the time specified in Section
5, the Executive’s full salary at the rate in effect at the commencement of such period, together with all compensation and benefits payable to
the Executive under the terms of the Company’s or its Affiliates’ written plans as in effect immediately prior to the date, until the Executive’s
employment is terminated by the Company for Disability.

(c) Compensation and Benefits upon Death. Following a Change in Control and during the Term, in the event of the Executive’s
death, the Company shall pay to the Executive’s estate, at the time specified in Section 5, the Executive’s Base Salary, together with all
compensation and benefits payable to the Executive under the terms of the Company’s or its Affiliates’ written plans as in effect immediately
prior to the date of death, through the date of the Executive’s death.
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4. Benefits Following Termination of Employment. The benefits described below shall be payable to the Executive upon the occurrence
of a Vesting Date during the Term of this Agreement (which benefits shall be paid in accordance with the provisions of Section 5).

(a) Severance Payment. In lieu of any severance payments or benefits otherwise payable to the Executive under any plan or
arrangement between the Company or any of its Affiliates and the Executive, the Company shall pay to the Executive:

(i) the Accrued Obligation in a lump sum in cash;

(ii) the Benefit Obligation (subject to the terms of the applicable Benefit Plans); and

(iii) a lump sum cash amount equal to the Applicable Multiple times the sum of (A) the highest rate of the Executive’s
Base Salary received by the Executive in effect at any time within the prior three fiscal years up to and including the Employment Termination
Date and (B) the Executive’s average Annual Bonus in respect of the three fiscal years of the Company immediately preceding the fiscal year in
which the Employment Termination Date occurs; provided, that for purposes of clauses (A) and (B) of this paragraph (iii), such amounts shall
be annualized for any period of employment that is less than one full year.

(b) Prorated Bonus. The Company shall pay to the Executive a lump sum cash amount equal to the product of (i) the
Executive’s target Annual Bonus for such fiscal year, as determined by the Board in good faith, in which the Employment Termination Date
occurs and (ii) a fraction, the numerator of which is the number of days in the current fiscal year through the Employment Termination Date
and the denominator of which is 365. The pro-rata bonus payment described in the preceding sentence shall be reduced by any payments
received by the Executive under the Company’s then current non-equity incentive compensation plan in connection with the Change in Control.

(c) Outplacement. The Company shall provide (or arrange to be provided), at its sole expense as incurred, the Executive (upon
his or her request) with reasonable outplacement services for a period of six months of outplacement, commencing with the first full month
immediately following the Vesting Date, from a provider selected by the Company. The Company shall directly pay (or cause to be paid) the
provider the fees for such outplacement services. The period during which such outplacement services shall be provided to the Executive at the
expense of the Company shall not extend beyond the last day of the second taxable year of the Executive following the taxable year of the
Executive during which the Executive incurs a Separation From Service.

(d) Welfare Benefit Plans. Commencing immediately after the Vesting Date and continuing for the number of years equal to the
Applicable Multiple (or until the date on which the Executive becomes eligible for coverage under a subsequent employer’s plan, whichever is
earlier), the Company shall continue dental and health benefits to the Executive and the Executive’s family equal to those which would have
been provided to them in accordance with the dental and health insurance plans, programs, practices and policies in effect immediately prior to
the Employment Termination Date as if the Executive’s employment had not been terminated (or, if more favorable to the Executive, those
provided to the Executive and the Executive’s family immediately prior to the first occurrence of an event or circumstance constituting Good
Reason); provided, however, that with respect to any of such dental and health insurance plans, programs, practices or policies requiring an
employee contribution, the Executive (or the Executive’s heirs or beneficiaries as applicable) shall continue to pay the monthly employee
contribution for same.
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5. Time of Payments. The Company shall pay (or cause to be paid) to the Executive the amounts or benefits specified in Sections 4(a)
and (b) 30 days following the Vesting Date (other than the Benefit Obligation); provided, however, that the pro rata bonus payment described
under Section 4(b) shall be paid at the time when the Annual Bonus for such year would normally be paid pursuant to the Company’s payroll
policies. Any salary or compensation described in Sections 3(b) or (c) for periods prior to the Executive’s Separation From Service shall be
paid to the Executive by the Company on the regularly scheduled payroll dates or on the dates specified in the applicable benefit programs. For
the avoidance of doubt, this Section 5 shall not result in a delay of: (i) any payment of Accrued Obligations that otherwise would occur on an
earlier date in accordance with applicable law or the usual and customary payroll policies of the Company (as in effect immediately prior to the
Termination of Employment) or (ii) any payment of the Benefit Obligation that otherwise would occur pursuant to the terms and conditions of
the applicable benefit programs (as in effect immediately prior to the Termination of Employment).

6. Termination Procedures And Compensation During Dispute.

(a) Notice of Termination. During the Term of this Agreement, any purported termination of the Executive’s employment shall
be communicated by the terminating party to the other party by a written Notice of Termination in accordance with Section 14(g). For purposes
of this Agreement, a “Notice of Termination” shall mean a notice which shall indicate the specific termination provision in this Agreement
relied upon and shall set forth in reasonable detail the facts and circumstances claimed to provide a basis for termination of the Executive’s
employment under the provision so indicated. No purported termination of the Executive’s employment during the Term of this Agreement
shall be effective unless the terminating party complies with the procedures set forth in this Section.

(b) Dispute Concerning Termination. If within 15 days after any Notice of Termination is given, or, if later, prior to the
Employment Termination Date (as determined without regard to this Section 6(b)), the party receiving such Notice of Termination notifies the
other party that a dispute exists concerning the termination, the Employment Termination Date shall be extended until the earlier of (i) the date
on which the Term of this Agreement ends or (ii) the date on which the dispute is finally resolved pursuant to Section 12; provided, however,
that the Employment Termination Date shall be extended by a notice of dispute given by the Executive only if such notice is given in good faith
and the Executive pursues the resolution of such dispute with reasonable diligence.

(c) Compensation During Dispute. If a purported Termination of Employment occurs during the Term of this Agreement and
the Employment Termination Date is extended in accordance with Section 6(b), the Company shall continue to pay the Executive’s full salary
in effect when the notice giving rise to the dispute was given and continue the Executive as a participant in all benefit and insurance plans in
which the Executive was participating when the notice giving rise to the dispute was given or those plans in which the Executive was
participating immediately prior to the first occurrence of an event or circumstance giving rise to the Notice of Termination, if more favorable to
the Executive, until the Employment Termination Date, as determined in accordance with Section 6(b).

7. Withholding. The Company may withhold from any benefits paid under this Agreement all income, employment, and other taxes
required to be withheld under applicable law.

8. Rabbi Trust and Section 409A and 457A Compliance.

(a)  Rabbi Trust. The Executive shall have no right, title, or interest whatsoever in or to any assets of the Company or any
investments which the Company may make to aid it in meeting its obligations under this Agreement. The Executive’s right to receive payments
under this Agreement shall be no greater than the right of an unsecured general creditor of the Company. The Company may create an
irrevocable grantor trust located in the U.S., which shall be subject to the claims of creditors of the Company, to provide any benefits hereunder.
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(b) Sections 409A and 457A Compliance. This Agreement, and the benefits payable hereunder, are intended to be exempt from,
including specifically pursuant to the short term deferral exemption, or to otherwise comply with, the applicable requirements of Sections 409A
and 457A, and this Agreement shall be construed and administered in accordance with such intent, provided that the Company shall not be
required to assume any increased economic burden in connection therewith.  Although the Company intends to administer this Agreement so
that it will be exempt from or otherwise comply with the applicable requirements of Sections 409A and 457A, the Company does not represent
or warrant that this Agreement will be exempt from or otherwise comply with Sections 409A or 457A or any other provision of federal, state,
local or foreign law.  Neither the Company nor its directors, officers, employees or advisers shall be liable to the Executive (or any other
individual claiming a benefit through the Executive) for any tax, interest, or penalties the Executive may owe as a result of compensation or
benefits paid under this Agreement, and the Company shall have no obligation to indemnify or otherwise protect the Executive from the
obligation to pay any taxes pursuant to Sections 409A or 457A or otherwise.

Notwithstanding any provision of this Agreement to the contrary, any compensation or benefit payable hereunder that constitutes a
deferral of compensation under Section 409A, as applicable, shall be subject to the following:

(i) The parties agree that, in its sole discretion, the Company may adopt such amendments to this Agreement or take
any other actions which are intended, with respect to such compensation or benefit, to either (A) comply with the applicable requirements of
Section 409A or (B) satisfy an applicable exception thereto.

(ii) Whenever a payment under this Agreement specifies a payment period, the actual date of payment within such
specified period shall be within the sole discretion of the Company to the extent Section 409A may apply, and the Executive shall have no right
(directly or indirectly) to determine the year in which such payment is made.  In the event a payment period straddles two consecutive calendar
years, the payment shall be made in the later of such calendar years.

(iii) No compensation or benefit that is payable upon a Termination of Employment shall be paid unless the
Termination of Employment constitutes a Separation From Service, and references in this Agreement to “termination,” “Termination of
Employment” or like terms shall mean a Separation From Service.

(iv) If the Executive is deemed at the time of the Executive’s Separation From Service to be a Specified Employee, to
the extent delayed commencement of any portion of the compensation or benefits to which the Executive is entitled under this Agreement is
required in order to avoid a prohibited distribution under Section 409A(a)(2)(B)(i) (any such delayed commencement, a “Payment Delay”),
such compensation or benefits shall be provided to the Executive on the earlier to occur of (A) the date that is six months and one day from the
date of the Executive’s Separation From Service with the Company or (B) the Executive’s death.  Upon the earlier of such dates, all payments
and benefits deferred pursuant to the Payment Delay shall be paid in a lump sum to the Executive, with interest credited thereon as determined
by the Company in the case of any payment under Section 4, and any remaining compensation and benefits due under the Agreement shall be
paid or provided as otherwise set forth herein. 

(v) Each separately identified amount and each installment payment to which the Executive is entitled to payment shall
be deemed to be a separate payment.

Change in Control Agreement
9



(vi) The payment of any compensation or benefit may not be accelerated except to the extent permitted by Section
409A.

(vii) With regard to any provision herein that provides for reimbursement of costs and expenses or in-kind benefits,
except as permitted by Section 409A, (A) the right to payment or reimbursement or in-kind benefits shall not be subject to liquidation or
exchange for any other benefit, (B) the amount of expenses eligible for reimbursement, or in-kind benefits provided, during any taxable year of
the Executive shall not affect the expenses eligible for reimbursement, or in-kind benefits to be provided, in any other taxable year, provided
that the foregoing clause (B) shall not be violated by any lifetime and other annual limits provided under the Company’s medical or medical
expense plans and (C) such payments shall be made on or before the last day of the Executive’s taxable year following the taxable year in
which the expense was incurred.

9. Certain Tax Matters.

(a) Notwithstanding any other provision of this Agreement or any benefit program or other agreement to the contrary, if any
payment or benefit by or from the Company or any of its Affiliates to or for the benefit of the Executive, whether paid or payable or distributed
or distributable pursuant to the terms of this Agreement or otherwise, would be subject to the Excise Tax (as hereinafter defined) (all such
payments and benefits being collectively referred to herein as the “Payments”), then except as otherwise provided in Section 9(b), the Payments
shall be reduced (but not below zero) or eliminated (as further provided for in Section 9(c)) to the extent the Independent Tax Advisor shall
reasonably determine is necessary so that no portion of the Payments shall be subject to the Excise Tax (the “Reduced Amount”).

(b) Notwithstanding the provisions of Section 9(a), if the Independent Tax Advisor reasonably determines that the Executive
would receive, in the aggregate, a greater amount of the Payments on an after-tax basis (including all applicable federal, state, and local income,
employment and other applicable taxes and the Excise Tax) if the Payments were not reduced or eliminated to the Reduced Amount pursuant to
Section 9(a), then no such reduction shall be made notwithstanding that all or any portion of the Payments may be subject to the Excise Tax.

(c) For purposes of determining which of Section 9(a) and Section 9(b) shall be given effect, the determination of which
Payments shall be reduced or eliminated to avoid the Excise Tax shall be made by the Independent Tax Advisor. The Independent Tax Advisor
shall provide its determinations, together with detailed supporting calculations and documentation, to the Company and the Executive for their
review no later than 10 days after the Vesting Date. If a reduction in payments or benefits is necessary so that the Payments equal the Reduced
Amount, reduction shall occur in the following order: first by reducing or eliminating the portion of the Payments that are payable in cash,
second by reducing or eliminating the portion of the Payments that are not payable in cash (other than Payments as to which Treasury
Regulations Section 1.280G-1 Q/A - 24(c) (or any successor provision thereto) applies (“Q/A-24(c) Payments”)), and third by reducing or
eliminating Q/A-24(c) Payments. In the event that any Q/A-24(c) Payment or acceleration is to be reduced, such Q/A-24(c) Payment shall be
reduced or cancelled in the reverse order of the date of grant of the awards. The determinations of the Independent Tax Advisor under this
Section 9 shall, after due consideration of the Company’s and the Executive’s comments with respect to such determinations and the
interpretation and application of this Section 9, be final and binding on all parties hereto absent manifest error. The Company and the Executive
shall furnish to the Independent Tax Advisor such information and documents as the Independent Tax Advisor may reasonably request in order
to make the determinations required under this Section 9.
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10. Legal Fees. The Company agrees to pay as incurred, to the full extent permitted by law, all legal fees and expenses that the
Executive may reasonably incur as a result of any contest by the Company or the Executive of the validity or enforceability of, or liability
under, any provision of this Agreement or any guarantee of performance thereto (including as a result of any contest by the Executive about the
amount of any payment pursuant to this Agreement), provided that the Executive shall agree and undertake to reimburse the Company for such
amounts paid if, but only if, the Executive is determined to have acted in bad faith in connection with the legal dispute, as determined in a final,
non-appealable decision by a court of competent jurisdiction.

11. Confidential Information and Non-Solicitation.

(a) Confidential Information. The Company agrees to provide the Executive secret or confidential information, knowledge or
data relating to the Company or any of its Affiliates during the Executive’s employment. The Executive shall hold in a fiduciary capacity for
the benefit of the Company all secret or confidential information, knowledge or data relating to the Company or any of its Affiliates, and their
respective businesses, which shall have been obtained by the Executive during the Executive’s employment by the Company or any of its
Affiliates (“Confidential Information”); provided that Confidential Information shall not include information which is or shall become public
knowledge (other than by acts by the Executive or representatives of the Executive in violation of this Agreement), information that is
developed by the Executive independently of such information, or knowledge or data or information that is disclosed to the Executive by a third
party under no obligation of confidentiality to the Company. After termination of the Executive’s employment with the Company, the Executive
shall not, without the prior written consent of the Company or as may otherwise be required by law or legal process, communicate or divulge
any Confidential Information to anyone other than the Company and those designated by it. Notwithstanding the preceding, nothing in this
Agreement will be construed to prohibit the Executive from reporting information to any governmental entity or agency in connection with
possible violations of federal law or regulation, or from otherwise protected disclosure under federal law or regulation.

(b) Non-Solicitation. During the period in which the Executive is employed by the Company and for one year following the
Employment Termination Date, the Executive agrees that the Executive will not, directly or indirectly, for his benefit or for the benefit of any
other person, firm or entity, solicit the employment or services of, or hire, any person who was known to be employed by or was a known
consultant to the Company or its Affiliates upon the Employment Termination Date, or within six months prior thereto.

(c) Additional Matters. The Executive and the Company agree and acknowledge that the Company has a substantial and
legitimate interest in protecting the Confidential Information and the goodwill of the Company and its Affiliates. The Executive and the
Company further agree and acknowledge that the provisions of this Section 11 are reasonably necessary to protect the legitimate business
interests and are designed to protect the Confidential Information and the goodwill of the Company and its Affiliates. The Executive agrees that
the scope of the restrictions as to time, and scope of activity in this Section 11 are reasonably necessary for the protection of the legitimate
business interests of the Company and its Affiliates and are not oppressive or injurious to the public interest. The Executive agrees that, in the
event of a breach or threatened breach of any of the provisions of this Section 11, the Company shall be entitled to injunctive relief against the
Executive’s activities to the extent allowed by law. The Executive further agrees that any breach or threatened breach of any of the provisions
of this Section 11 would cause irreparable injury to the Company for which it would have no adequate remedy at law. The Company and the
Executive agree that the remedies specified in this Section 11(c) constitute the Company’s sole remedies for a breach of the provisions of this
Section 11 by the Executive.
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12. Disputes. All claims by the Executive for benefits under this Agreement shall be directed to and determined by the Board and shall
be in writing. Any denial by the Board of a claim for benefits under this Agreement shall be delivered to the Executive in writing within 30
days after written notice of the claim is provided to the Company in accordance with Section 14(g) and shall set forth the specific reasons for
the denial and the specific provisions of this Agreement relied upon. The Board shall afford a reasonable opportunity to the Executive for a
review of the decision denying a claim and shall further allow the Executive to appeal to the Board a decision of the Committee within 60 days
after notification by the Committee that the Executive’s claim has been denied. Any further dispute or controversy arising out of or relating to
this Agreement, including without limitation, any and all disputes, claims (whether in tort, contract, statutory or otherwise) or disagreements
concerning the interpretation or application of the provisions of this Agreement shall be resolved by arbitration in accordance with the rules of
the American Arbitration Association (the “AAA”) then in effect. Within 10 business days of the initiation of an arbitration hereunder, the
Company and the Executive will each separately designate an arbitrator, and within 20 business days of selection, the appointed arbitrators will
appoint a neutral arbitrator from the AAA Panel of Commercial Arbitrators. The arbitrators shall issue their written decision (including a
statement of finding of facts) within 30 days from the date of the close of the arbitration hearing. The decision of the arbitrators selected
hereunder will be final and binding on both parties. This arbitration provision is expressly made pursuant to and shall be governed by the
Federal Arbitration Act, 9 U.S.C. Sections 1-16 (or replacement or successor statute). Pursuant to Section 9 of the Federal Arbitration Act, the
Company and the Executive agree that a judgment of the United States District Court for the District in which the headquarters of the Company
is located at the time of initiation of an arbitration hereunder may be entered upon the award made pursuant to the arbitration.

13. Assignment.

(a) This Agreement shall inure to the benefit of and be binding upon the Company and its successors and assigns.

(b) In addition to any obligations imposed by law upon any successor to the Company, the Company will require any successor
(whether direct or indirect, by purchase, merger, consolidation, amalgamation, scheme of arrangement, exchange offer, operation of law or
otherwise (including any purchase, merger, amalgamation, Corporate Transaction or other transaction involving the Company or any Subsidiary
or Affiliate of the Company)), to all or substantially all of the Company’s business and/or the Company’s Assets to expressly assume and agree
to perform this Agreement in the same manner and to the same extent that the Company would be required to perform it if no such succession
had taken place.

(c) Notwithstanding anything to the contrary in this Agreement, the Company may assign this Agreement to any Entity,
including any Subsidiary or other Affiliate; provided that the Company requires such assignee to expressly assume and agree to perform this
Agreement in the same manner and to the same extent that the Company would be required to perform it if no such assignment had taken place.

14. Miscellaneous.

(a) This Agreement is not an employment contract between the Company and the Executive and gives the Executive no right to
retain his employment.
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(b) No benefit hereunder shall be subject to anticipation or assignment by the Executive, to attachment by, interference with, or
control of any creditor of the Executive, or to being taken or reached by any legal or equitable process in satisfaction of any debt or liability of
the Executive prior to its actual receipt by the Executive. Any attempted conveyance, transfer, assignment, mortgage, pledge, or encumbrance
of the benefits hereunder prior to payment thereof shall be void.

(c) Each provision of this Agreement may be severed. If any provision is determined to be invalid or unenforceable, that
determination shall not affect the validity or enforceability of any other provision.

(d) The Company agrees that if the Executive’s employment with the Company or any of its Affiliates terminates during the
Term of this Agreement, the Executive is not required to seek other employment or to attempt in any way to reduce any amounts payable to the
Executive by the Company pursuant to this Agreement. Further, except as expressly provided otherwise herein, the amount of any payment or
benefit provided for in this Agreement (other than Section 4(d)) shall not be reduced by any compensation earned by the Executive as the result
of employment by another employer, by retirement benefits, by offset against any amount claimed to be owed by the Executive to the
Company, or otherwise.

(e) Except as expressly provided otherwise herein, the payments and benefits provided for in this Agreement are in addition to
and not in lieu of amounts and benefits that are earned by the Executive prior to the Employment Termination Date. The Company or the
relevant employing Affiliate shall pay the Executive any compensation earned through the Employment Termination Date but not previously
paid the Executive as specifically set forth in this Agreement. Amounts that the Executive is entitled to receive under any plan, program,
contract or policy of the Company or any of its Affiliates at or subsequent to the Employment Termination Date as specifically set forth herein
shall be payable or otherwise provided in accordance with such plan, program, contract or policy, except as expressly modified herein.

(f) THIS AGREEMENT SHALL BE GOVERNED BY AND CONSTRUED IN ACCORDANCE WITH THE LAWS OF THE
STATE OF TEXAS, WITHOUT REFERENCE TO PRINCIPLES OF CONFLICT OF LAWS, except to the extent that the laws of Ireland
mandatorily apply. The captions of this Agreement are not part of the provisions hereof and shall have no force or effect. All words used in this
Agreement will be construed to be of such gender or number as the circumstances require. This Agreement may not be amended or modified
otherwise than by a written agreement executed by the parties hereto or their respective successors and legal representatives.

(g) All notices and other communications hereunder shall be in writing and shall be given by hand delivery to the other party or
by registered or certified mail, return receipt requested, postage prepaid, addressed: if to the Executive, to the address set forth on the signature
page hereto; and, if to the Company, to: Bahnhofstrasse 1, 6340 Baar, Switzerland, Attention: General Counsel or to such other address as
either party shall have furnished to the other in writing in accordance herewith. Notices and communications shall be effective when actually
received by the addressee.

(h) No provision of this Agreement may be amended, modified, waived or discharged unless such modification, waiver, or
discharge is agreed to in writing and signed by the parties hereto, or by the respective parties’ legal representatives and successors. For
avoidance of doubt, the Executive’s or the Company’s failure to insist upon strict compliance with any provision of this Agreement or the
failure to assert any right the Executive or the Company may have hereunder, including without limitation, the right of the Executive to
terminate employment for Good Reason shall not be deemed to be a waiver of such provision or right or any other provision or right of this
Agreement. The obligations of the Company and the Executive under this Agreement which by their nature may require either partial or total
performance after the expiration of the Term shall survive such expiration.
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(i) This Agreement constitutes the entire agreement and understanding between the parties relating to the subject matter hereof.
In the event of any conflict between this Agreement and any other contract, plan, arrangement or understanding between the Executive and the
Company (or any Affiliate of the Company), this Agreement shall control.

(j) This Agreement may be executed by the parties hereto in counterparts, and all of such counterparts taken together shall be
deemed to constitute one and the same instrument. The delivery of signed counterparts by electronic transmission (including email and .pdf)
that includes a copy of the sending party’s signature is as effective as signing and delivering the counterpart in person.

(Remainder of page intentionally left blank)
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IN WITNESS WHEREOF, the parties hereto have executed this Agreement effective as of the Effective Date.

     

   [Executive]  
     

   Address:  
     

     

     

     

     

     

     

   Weatherford International plc
     

   By:  
   Name:  
   Title:  
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Exhibit 99.1

News Release

Weatherford Appoints New Chief Financial Officer
and Names New President - Region Operations

BAAR, Switzerland, December 15, 2016 – Weatherford International plc (NYSE: WFT) announces the appointment of Mr. Christoph Bausch as Executive

Vice President and Chief Financial Officer, effective December 13, 2016. Bringing many years of financial and operational management experience, Mr.

Bausch joined the Company in May of 2016 as Vice President and Controller – Product Lines. Previous to his tenure at Weatherford, and since May of 2011,

he served as Executive Vice President and Chief Financial officer of Archer Limited, an oilfield services company publicly traded in Norway on the Oslo

Stock Exchange. Before his role at Archer Limited, Mr. Bausch served as a Global Finance Director of Transocean, after having a 20-year international career

with Schlumberger, where he held senior financial positions in global and regional capacities in the U.S., the U.A.E., France, Mexico, Venezuela and

Germany across a number of business segments covering operations, engineering, manufacturing and supply chain. Mr. Bausch holds an M.B.A. degree

(“Diplom Kaufmann”) from the University of Mannheim, Germany.

Also effective December 13, 2016, Mr. Frederico Justus has been promoted to the position of President – Region Operations. Mr. Justus joined Weatherford in

2010 and, since May 2015, was Vice President of the Middle East and Africa region. He has over 19 years of oilfield experience across the entire services

industry, which includes managing multiple environments and product lines spanning several countries. Mr. Justus is a mechanical and industrial engineer

with a degree from the Federal Technical University of Parana, Brazil. His appointment comes as Weatherford's current President – Regional Operations, Mr.

Antony J. Branch, leaves the Company. Weatherford is grateful for Mr. Branch’s leadership and contributions over the years.

Both Mr. Bausch and Mr. Justus will report directly to the Chief Executive Officer.

Commenting on the management appointments, Chief Executive Officer, Mr. Krishna Shivram stated “Christoph’s previous experience as a public company

CFO, his financial expertise, depth of knowledge in the oil and gas industry as well as leadership capabilities will further help strengthen our focus on

financial discipline, cash flow generation and improved cost efficiencies. In addition, we are confident that Frederico, in his new role of President – Region

Operations, with his successful track record and many years of direct hands-on experience will have a positive impact and help us reach our objectives and

build a stronger Company. The future is full of opportunity for Weatherford, and I very much look forward to working with both Christoph and Frederico to

take our company to the next level."



About Weatherford

Weatherford is one of the largest multinational oilfield service companies providing innovative solutions, technology and services to the oil and gas industry.

The Company operates in over 100 countries and has a network of approximately 1,000 locations, including manufacturing, service, research and

development, and training facilities and employs approximately 31,000 people. For more information, visit www.weatherford.com and connect with

Weatherford on Facebook, LinkedIn, Twitter and YouTube.

Investor Contact:  
Krishna Shivram +1.713.836.4610
Chief Executive Officer  
  
Karen David-Green +1.713.836.7430
Vice President – Investor Relations, Corporate Marketing and Communications  
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